Wisconsin Youth Benefit Eligibility

SY 15-29

Year-round 15-29

Year-round 30+

Summer 15-40*

Employees are eligible after 1 year of employment and 1,000 hours of work time

X X X X or 2 consecutive years of employment with 500 or more hours of work time each
403B year.

X X X X X Subs are eligible if previously scheduled on a day that bereavement is now
Bereavement needed
Bus Pass X X X X X
Dental Insurance X X X X if SY as well
Employee Childcare Discount X X X X X Eligibility is determined by an employee’s scheduled work hours
Wellness Reimbursement X X X X X
Health Insurance 20+ X X X if SY as well Employees must work 20+ hours per week

Must be regularly scheduled for at least 15 hours/week and scheduled on the

Holidays X X X X X weekday the Holiday falls on
Inclement Weather X X X X X Must be scheduled on the day of inclement weather
Life — Short & Long Term Disability X X
Paid Non-School Day X X Must work 18+ hours per week
Parental Leave X X X
Sick/Personal Leave X X X
Student Loan Reimbursement X X X X x Eligible after 1 full term of agreed upon work (school year or summer)
Vacation 20+ X Must work 20+ hours per week year-round
Vision Insurance X X X X if SY as well

*SY staff working summer can continue benefits through the summer




